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Lead Minister’s Report
AN o
Greetings, friends in the Shaughnessy
1' Heights church family. We've had

another year with both excellent
routines and remarkable special experiences. Itisa
joy to be a continuing part of this church where our
challenges are being met and our people cared for.

With my 0.80 FTE appointment, | am not available
again this year to attend the Annual Meeting. So |
will miss out on taking part in the deliberations,
hearing reports and sharing the discussion. | wish
you all well and trust that the leadership and
management of our congregation will continue to be
in excellent hands. My thanks to Allan Cunningham
and his Council for their successful efforts
throughout the past year.

As we face the challenges of the next while
together, | am reminded that thereis alife-giving
biblical vision for our life and work as a people of
God in this place at thistime. The vision comes
from the Book of Micah —and it is so valuable to us
all aswereview our involvement in our faith
community: “what does the LORD require of you
but to do justice, and to love kindness, and to walk
humbly with your God?’

| have always looked upon this prophetic call for
guidance in our life and work as members of The
United Church of Canada. | leads usin our
understanding of one of the crucial ministrieswe
have in the world — seeking justice for those who
are left behind, stepped upon or dismissed as
unworthy. It also confirms for us the manner in
which we are to live and be in the world — loving
and kind and hopeful and caring. Not just with those
closeto usin our family circles but also with the
strangers we meet and greet in our city and when
wetravel. Lastly, it affirms that our relationship
with God is not amanner of claiming righteousness
nor of defining limitations which suit our style and
society. Rather, it isamatter of relating to God in
humility - being about the ministry of Jesus Christ
modestly, sensitively and with integrity. Itisa
delight to me that the staff and people of our
congregation appreciate and share this approach to
its life and work together.

Please review the reports you find herein, and ask
how you, too, can be a blessing to these endeavors.
That is, how you might be more supportive of those
who provide leadership and how you might be more
active in assuming responsibilities for tasks and
chores around the church. A faith community needs
the good help of al its members and adherents. This
approach to the coming year will enhance both the
ministry of Jesus Christ in God’'sworld AND the
affirming and inclusive congregational life we value
and need.

Thank you for your ongoing commitment and
support. Peace and Blessings,

Rev. Gordon How

o

COUNCIL
To the Congregation

WEell, here we are at exam time and | know the
families with teens are stressing over last minute
assignments, provincials and helping the kids study
for finals, which of course means, this must be June.
Gordon and Val have already done the wise thing
and left for awell deserved vacation in England,
leaving the rest of usto tidy up before the summer
setsin.

In trying to review the 2008/2009 year, | don’t want
to repeat what the other Council members will
cover, but generally review the issues and
challenges that effect our Congregation now and in
the future.

First of all, I’'m happy to report that Gordon has
given us an extrayear of his services so histenure
will be extended to June, 2011. We have to confirm
with Presbytery but | don’t foresee any obstacles so
please know our short term leadership is solid but
we will start the search process for anew Lead
Minister in the fall. Council feelsit will take some
time to find Gordon'’ s replacement and we will be
looking for volunteersin the fall. From our current




understanding, we will not have go through the full
JINAC process, so will ease the pressure. The issue
the congregation will have to grapple with is the
level of giving's associated with two full time
leaders. | am sure Bob Turner will discussin his
report, but our main challenge is the increasing of
our income stream to support this leadership level
and to increase of our membership base.
PRIMARY FOCUS 2009/2010!

| am aso happy our Council structure for next year
will include a co-chair, who will be announced at
the Congregational meeting in June, but | had hoped
to berelieved of the full chair duties and that just
didn’t happen. | know we are al very busy and
times are stressful but don’t ignore the requirement
to serve the congregation in every way you can. We
have added Steven Ainsley, Chuck Lew and
Marilyn Thorsteinsson to our |eadership team and
why not you?

| cannot begin to recite the many highlights of the
last year, but for me, the planning session led by
Mike Arborgast , was the most profound. 18-20
people ranging in age from 12 to 80 spending their
time to construct avision for SHUC now and in the
future, was exciting and most gratifying. From that
document, we will move forward with strength,
conviction and certainty. And please Lord, |
wouldn’t mind if you didn’t put too many trialsin
our way. I’m not sure we have the resiliency of Job.
In closing | just want to say thank you to Gordon,
Pamela, Roy, Ramona, Sue, Harold, Janet, Phyllis,
Gwen, Val, Heather, Bab, John, Bill, Clif, Evlyn,
Norm, Steven, Marylyn and Chuck. And to
everyone else for making SHUC such a vibrant,
caring and sharing community.

Many blessings to you al and have a great summer.

Allan Cunningham
Chair

Ministry and Per sonnel Committee Report

The purpose of the Ministry and Personnel
Committee is to foster pastoral relationships within
the congregation and among paid and lay leaders so
that all work together to support and actively

promote the mission, vision and values of SHUC.
The Ministry and Personnel Committeeisa
confidential, consultative body mandated through
the bylaws of the United Church of Canada.

During the 2008-2009 year, the Ministry and

Personnel Committee:
Met most months, opening with sharing news
and taking turns with centering prayers;
Welcomed Taryn Hunter (Y outh Worker),
devel oped a position description which was
approved by Council;
Liaised on aregular one-to-one basis (at |east
monthly) with each of the Ministry Personnel
and staff to provide support, bring their issuesto
the Committee, and when appropriate report to
Council;
Completed annual performance reviews for al
staff and reported the results to Council, with
all recommendations approved,;
Ensured that all staff have current Criminal
Record Checks completed as per UCC policy;
Made recommendations to Council regarding
the 2009 budget and staff compensation;
Arranged for office coverage for Sue over the
Christmas period and her compassionate |eave;
Developed SHUC policies/guidelines and
special considerations for Sick Leave/Short
Term and Long Term Disability so that all
ministry personnel and lay employees are
covered (approved);
Assisted Pamelain refurbishing her office —
made a great difference to her work space and
welcoming environment for the children and
youth;
Approved Study Leave requests from Sue Zhu,
Roy Campbell, Ramona Luengen, and Pamela
Jeffery;
Kept updated staff data base of vacation, study
leave, compensation, and reviews;
Continued profiling our staff (including
custodians) and ministersin Grapevine—a
wonderful opportunity to get to know them
better and appreciate their
extraordinary talents,
Held an All-Staff Recognition
Event — September 14, 2008
which was appreciated by staff




and the congregation and hosted alunch for the
staff at the Arbutus Club (Thank you Susan for
the sponsorship);

Met with the South Presbytery Visitation Team
to review M&P policies, procedures and
processes — who recognized our Committee for
its thorough current, as well as proactive work —
and recommended to South Presbytery that we
act as amentor to other M&P Committees in the
Presbytery if needed; and

Encouraged open, clear and honest
communication among the congregation and
staff (SHUC' s Respectful Core Value).

We are blessed to have such talented and committed
staff — both asindividuals and as they work together
asateam! It’s been another great year. My thanks
to the Committee for their continued support in
carrying out our responsibilities with humor,
commitment, learning and sharing. You are an
awesome group!

Current Members:
Margaret Brooke Liaison to Roy Campbell and
Ramona Luengen

Liaison to Rev. Gordon How
Liaison to Sue Zhu and
Harold Kruk

Specia Assignments and
Liaison to Taryn Hunter
Elizabeth Kerklaan  Liaison to Janet Livingstone
Andrew Lew Liaison to Pamela Jeffery

Bob Bruce
Heather Clarke

Susan Dickson

Respectfully and faithfully submitted on behalf of
the Ministry and Personnel Committee

Mot [ e

Chair
Worship and Music Committee “amms
Report o sratide )

in your hearts

The major focuses for our
committee this year are the
ongoing worship and music at
our church, the “organ grinders’
committee, chaired by Marg

Brooke, and exploring new alternative worship
services starting on Sunday evening.

The Committee expresses its gratitude and good
wishes at this time to Ramona Luengen, as she
heads off on awell-deserved sabbatical break. The
gifts of our choir in residence (Phoenix), both at our
morning service, and their 25" Anniversary year
(culminating in awonderful spiritual re-visiting of
the Road to Santiago), have been ablessing. In
addition, her “other other” choir, Amabilis, joined
our sanctuary choir in another highlight—the
Brahms Requiem on Good Friday. Advent will
come early this year, as we await her return on
November 13 (to lead us through the church Advent
season!).

Our Sunday morning worship and music

As chair of Worship & Music, it has been my
pleasure to report to Council on more than one
occasion, that “it doesn’t get better than this” (only
to later repeat this). | have to confessthat | feel that
| am tempting fate by stating this, but we have had
outstanding leadership by Gordon How,
complemented by outstanding music from Roy
Campbell, Ramona Luengen and the sanctuary
choir, bell ringers and others. Apart from her other
activitiesin Christian education and the evening
services, Pamela Jeffery adds a special dimension to
our morning worship services with her energy,
dedication, obvious positive relationship with the
children and young adults. The congregation
generally sees her as a positive force for change and
renewal.

Worship and music are key to the genera life and
health of the congregation. The congregation
greatly values the wonderful music and thoughtful
prayers and sermons on Sunday morning. Asa
result, the general atmosphere at the church is
happy and harmonious. Specia thanks go to Roy
Campbell and Ramona L uengen for the success of
the Choral program. Ramona' s expertise, talent,
spirit and energy are loved by the choir members,
and the choir has grown accordingly. The
congregation also greatly appreciates the SHUC bell




choir and the “other” bell choir led by Shan Shan
Chen (and Shan Shan’s summer music leadership).
Lay persons are actively involved in Sunday
worship (both youth and adults). The congregation
welcomes the place given to children as full
participants in the time they are present — including
both the children’ stime and the intergenerational
services. Sue Zhu' s great job in many areas includes
facilitating worship and our weekly Grapevine.

Organ and chancel updating

Marg Brooke has provided terrific leadership to the
committee dealing with proposed changes to the
organ and chancel area. Aswill be discussed, the
Worship & Music Committee is grateful that initial
organ maintenance is expected to proceed this
summer. The congregation voted their support for
the organ grinders’ design work at the annual
meeting in February. | will leave the detailsto
Marg's annual report. (Kate Donegani is aterrific
resource for the committee’ s communications.):

The congregation is very supportive of our music
and worship leadership, and appreciative of the hard
work and expertise of Marg and her committee.
(Mark Munroe and Mac Brodie, to name two, have
relevant professional expertise.) As of the end of
2008, the financia position of the church, taking
into account the hugely successful fund-raising
campaign for the kitchen, has been remarkable. The
committee appreciates that Council and
congregation as stewards of scarce resources will
carefully consider when and how to move forward
with further changes.

How does thisfit into the general life of the
congregation?

The committee recognizes that any changein
architecture and design should reflect the mission of
the church. Updating the organ maintenance is a
necessity to support our sanctuary music and choir,
and the recognized musical abilities of Roy
Campbell. Embracing a change in the chancel area
isimportant both symbolically and practically. The
next generations are growing up amidst
technological change, so having the audio-visual
resources to engage them on their own termsis

significant. The more flexibility in the chancel
space, the better we are for the future.

Alternate worship and Sunday evening services

Council and the congregation embraced this
initiative in September. Pamela Jeffery has
facilitated an intensive worship planning process
with the committee, which includes 2 (now 3)
council members (Clif Prowse, Evlyn Morrison, and
Steven Ansley), three young persons (Daniel
Hanoomansingh, Mikaela Kroeker and Victoria
Jeffery), and Jeff Kroeker (who provided a
wonderful “visual prayer” at the February service).
Our last evening service for the year was April 19
(Earth Day). Music leadership has been provided by
two talented musicians, Julian Pattison (two fall
services) and Bruce Harding (spring services).

The services are going very well. We are blessed
with some very talented writers (Steven Ansley),
and those performing the dramatic writings have
done a great job. Pamela Jeffrey has provided great
leadership. The worship planning experience has
been thought-provoking and inspirational, and has
emphasized what the young persons and those of us
who are not-so-young have in common (as well as
differences). The stewardship gifts of talents and
time of those engaged can not be overstated. The
“outreach” component of the services reflects deep
feelings in our congregation. oy

Conclusion .F%

The Presbytery visit has

highlighted the gifted

leadership and blessings that we are fortunate to
have. We are grateful to our staff and to al who
have contributed in so many ways to our worship
services. We aso thank Dr. Michael Manditch for
his energy, enthusiasm and insights, and willingness
to grace us with his presence. | would aso like to
thank Pat Carpenter and Lee McKimm for their
active support of our church community and this
committee. If any of you would like to join our
committee, please let me (or other Council
members) know. As you can see, our work is
important. On the other hand, with the gifted
leadership we have, being on our committee can be
alittle like being the Maytag repair man — mostly




watching gratefully as talented professionals work
together.

Clif Prowse,
Chair, Music & Worship Committee

I-IRISIN

Dear Friends of SHUC,

This past year has been a spiritually engaging and
energetic time for the youth and families of our
church. Pamela Jeffrey, our youth and family
minister has continued for her second year to inspire
our youth, our volunteer leaders and other family
members to feel connected and spiritually fulfilled
through a variety of fun-filled youth events and
well-planned Christian programming.

In the Sunday school, two classes have become
fully equipped with Godly Play curriculum
material. Both the youth and the elders |eading the
storytelling and gate-keeping have experienced a
wide variety of faith-based stories, and as aresult,
have shared a most enriching faith-learning
experience. Pamelais currently working on
establishing an additional Godly Play classroom in
the old nursery space for our pre-school and
kindergarten age children. The grade 7-10 group
completed a bible study program called, “ Seasons
of the Spirit” and has recently embarked upon a
new curriculum called, “ Caffeine and Christ.” |
would like to thank all those people who have
worked extra hard to make our Sunday school
experience so successful.

Throughout this past year, the senior youth group
met on Tuesday evenings and the ‘SHOCK’ group
met on Monday evenings. Our grade 4-7 group
participated in a children’s retreat at Chehalis
Healing House in Agassiz while our senior youth
attended both a youth conference at Naramataand a
youth retreat at Camp Fircom. Some of our senior
youth participated in a“Walk the Talk” social
justice retreat in North Vancouver. Other activities
enjoyed by the evening youth groups included

swimming, bowling, barbecuing, watching movies,
baking bread, snow-tubing up at Cypress,
volunteering to help serve at First United and fund-
raising for and learning about a water project in
Ghana. In addition, the senior youth participated in
a cyber-space anti-bullying workshop during the
spring. Thisworkshop was also offered to parents
of SHUC families.

Other successful highlights and special events that
took place this year at Shaughnessy was a new
contemporary Sunday Evening Worship Service, a
Journey to Bethlehem Christmas event and an
evening Coffee House event (which raised $900 for
awater project in Ghana). During the summer,
Shaughnessy Heights United Church presented a
very successful arts week called, “ Sun Catchers-
Catch the Light”. It was attended by over 50 youth
and young adults, who participated, lead and
assisted in this very creative and engaging week.
Activitiesincluded crafts, Godly Play stories,
drama, visual arts and lots of great music. The
theme for this summer’s arts week is nutrition and
the culinary arts. It has been aptly named, “ Stone
Soup” and will take place from August 31% to
September 4™,

On behalf of the education committee, | would like
to thank our staff and congregational community for
entrusting us with the privilege of working with the
SHUC youth and families. We look very much
forward to continuing to support and assist the
ministry and youth at Shaughnessy Heights United
throughout the coming year.

Evlyn Morrison,
Chair, CE Committee

Finance Committee Report

Y our Finance Committee was active
this year participating in and
providing leadership in the following
activities;

- completion of the kitchen capital Campaign
exceeding our goal of $50,000 by 145%

- anaysis and recommended changes to 2009
operating budget forecast




- recommended approval of several non recurring
mai ntenance expenses to be offset with funds
from the Sustainability Fund

- developed for Executive Council approval a
policy to cover the project approval and fund
access process for the Sustainability Fund

- annual golf tournament (lead by Brian Forster
and Alison MacL ean)

- acontinuation of balanced budgets for 2008

and 2009

- completion our of long term rental agreements
with the Korean Trinity Presbyterian Church (5
yrs) and the SHUC Day Care (4yrs)

- preparation of a2 year program requirement
within SHUC to support aministerial staffing
level of 2.0 full time equivalent positions
(approved by the Executive Council and to beto
be presented and discussed at the Annual
Genera Meeting)

0 initiate an effective membership growth
program

0 communicate to the congregation the case
for revenue enhancement to maintain our
existing level of programs

0 increase operational fund raising events (fall
fair + golf tournament) from $20,000 to
$30,000 annually

0 reduce annual contributionsto the
Sustainability Fund from $30,000 to
$25,000

0 promote a destination church image and
program

0 establish aspecia fund of $50,000 to
support additional ministerial staffing until
regular operations can sustain the 2.0 FTE
level

Many thanks to our dedicated Finance Committee
members who continue to evaluate both the
financial well being and inherent financial risks of
the SHUC operations. | extend my appreciation for
the invaluable advice, creativity, wisdom and
energy provided by John Banfield, John Christie,
Rudy Kerklaan, Alison MacLean and Bob Turner.

Respectively submitted
Bill Sexsmith
Chair, Finance

Trustees Report

The Trustees have met twicein
the last year. They anticipate two or three meetings
per year will be sufficient for them to discharge
their responsibilities.

Trust Funds

Asat March 31, 2008, the market values of the trust
funds were $1,037,000 in the General Endowment
Funds and $114,000 in the Special Purpose
Endowment Funds.

As reported at the February congregational meeting
the General Endowment Funds earned a rate of
return of — 6.7% over 2008 due to the poor market
conditions in the latter part of the year. Fortunately
that return was not as poor as many other long term
funds which were in the range of -15% to -25%. At
the end of the year, the General Fund was invested
only 16% in equities despite the previous policy of
25% in equities.

At the February congregational meeting the
congregation adopted a revised investment policy to
increase the equity portion to 50% over the long
term and to 30% by the end of 2009. We are
making gradual progress towards the 30% goal and
are now at 26% equities. The revised investment
policy provides for regular rebalancing of the assets
to keep the funds close to the longer term target for
asset mix. Therevised investment policy allows us
to include part of the capital gains and losses on the
investments in the amount of investment earnings
that is distributed each year to support the Operating
Fund.

Also at the February congregational meeting, the
congregation adopted aformal policy for the use of
the Sustainability Fund for major capital projects.
During the last year, atota of $68,000 was used
from the Sustainability Fund to supplement the
specia fund raising for the Kitchen renovations and
to pay for the replacement of windows and frames
around the gym and for the rebuilding of the ramp
at the SW corner of the sanctuary. In addition,
some $17,000 from the Sustainability Fund has
been spent for consulting and design work on the
organ and chancel projects.




We continue to monitor the level of investment
expenses to ensure that they are kept aslow as
possible.

We are working to develop a clearer job description
for our investment advisor to ensure that high
quality, professional investment advice will
continue to be provided for the funds, regardless of
the investment expertise of the individuals who may
agree to serve as trustees from time to time.

| nsurance

The Trustees are al so responsible for making sure
that the buildings and contents are properly insured.
We have increased the amounts of insurance to full
replacement value, including the value of the
stained glass windows.

John Christie,
Chair, Trustees

\ Operations Committee Annual
\ . Report

// h‘ The following projects were
/P ndertaken and completed in 2008:

Y outh Centre/Daycare Recreation Room

The asbestos flooring and carpet were removed
and replaced. Members of “Men and Muffins’
re-painted the room.

Lighting

The bottom bulbs of the hanging lightsin the
Sanctuary were replaced with lower wattage
more efficient bulbs. The alter arealights were
replaced by more efficient *greener’ lights. The
Gym lights were replaced by brighter energy
efficient lights.

Gutters

We now have a contract with a company to
maintain and repair our gutters.

Kitchen

The Kitchen was completely renovated at a cost
of $148,500.00. Thiswas amajor undertaking
resulting in amajor increase of cupboard space
and greatly improved working area. Credit and

thanks go to Brian McGavin and his hard
working committee.

Windows

New double glazed windows were installed in
the Gym, the Church Office, the Library, the
Lounge and the apartment upstairs, for a cost of
$34,000.00. This project was dictated by the
need to replace severely rotted window sashes
and to improve insulation.

Narthex Ramp

A new vinyl type ramp surface was applied to
replace the one which was deteriorating. There
was concern about wood rot underneath. This
was remedied by wood sheet repairs. The base
wood construction proved to be sound and very
solid. Cost $5,000.00.

Future Projects
Organ and Choir area
Margaret Brooke and her “Organ Grinders”
committee have and are spending much energy
developing and preparing areport for the
congregation concerning the above. Part, or all,
of their recommendations will be acted upon
during 2009.
Windows
Prices for double glazing the office entrance
area and the three north offices have been
received (amount $14,653.00). This project
should be done as part of “greening” our church.
Boiler
Cost estimates for replacing the boiler are being
prepared. Apart from factors such as aging and
inefficiency, we are advised that savings
accrued with anew energy efficient boiler could
be realized over a period of 5 years.
Oil Tank
Lied buried in the grass patch outside the north
officesisalarge unused oil tank containing a
considerable amount of bunker ‘B’ oil. No
leaking into the ground appears to have taken
place. Thistank should be removed. The cost,
provided no leakage taken place, is $6,000.00.
Electrica Work
We continue to seek ways to economize on
electricity use. We continue to install ‘energy
efficient’ light fixtures. We are updating, by
replacement, electrical distribution boxes. We




have had to replace conduit some of which has
rusted completely through.

Our “achiles hedl” isthat al-too-many leave
lights on when vacating the area they have used.

Looking into the future

Apart from the organ and choir-area and a new

boiler, there are three lesser projects which

should be undertaken when funds become

available. There are:

1. Removal of the old oil tank for a cost of
about 6,000.00

2. Insulation above the Gym at a cost of
$2,700.00

3. Double panning of windows on the north
side offices and entrance windows at a cost
of $15,500.00.

Norman Barr
Chair, Operations Committee

Members of the committee are Kate Donegani,
Mark Munroe, Mac Brodie, Pat Sexsmith, Ann
Thorsteinsson, Robin Manson, Clif Prowse and
Marg Brooke.

Respectively submitted
Marg Brooke
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| f PROGRESSREPORT FROM THE
ORGAN GRINDERS

il [l Since it’ s inception in September of

== 2007, the committee has:

a) identified the tasks to be undertaken

b) selected a designer to work with usin
developing adesign that will be presented to the
congregation for their consideration and
approva hopefully sometime in the fall’ 09

c) consulted with an organ specialist and made
arrangements for 2/3 of the organ to be cleaned
and refurbished this summer. Thiswork will be
presented to the congregation for their approval
on June 21,’09. The cost for this work will be
$32,900.00 plus taxes and will be taken out of
the sustainability fund. The remaining work will
be done when the chancel renovations are done.

In the fall we will be reviewing preliminary
drawings with the designer. When we feel that we
have a design that will be acceptable to the council
and congregation we will present it to everyone. At
that time everyone will be given an opportunity to
hear our reasons for recommending the design we
have chosen and give us feedback.

WISH Update J v

Last fall WISH finally moved out
of their cramped quartersin 1%
United into a custum designed
facility close by on Alexander
Street. They have managed to extend their hours of
opening and now have afull time cook working in
the efficient and spacious kitchen. The center isrun
by afew paid staff and a large group of volunteers.

Reach ot to those in need

Our group from Shaughnessy have been buying,
cooking and serving ameal once a month for the
last 10 years. With the upgraded facilities and staff
it was decided that our group would discontinue this
monthly activity. However we do still keep in touch
and go down on an ad hoc basis with donations of
clothing and cosmetics. We would also liketo
continue to support them with the outreach money
which we previously used to buy the food which we
cooked. Thiswas approximately $150 per month.
While WISH has great staff, facilities and
volunteers, they still rely heavily on private
donations to keep running.

For example MAP (Mobile Access Project)

which began in 2004 as a partnership between the
WISH Drop-In Centre Society, the Prostitution
Alternatives Counselling and Education (PACE)
Society and the Vancouver Agreement Women's
Strategy Task Team isfacing closure June 12, 2009
due to lack of funding. This outreach van provides
services for women survival sex workers living and
working on the streets of Vancouver from 10:30 pm
to 5:30 am, seven nights aweek, with aroute that
takes it asfar east as Boundary Road, south to
Marine Drive, through the Broadway, Fraser and
Kingsway corridors and through the Vancouver
East industrial areas as well as the Downtown
Eastside and further west to Davie Street. Thevan is




staffed with adriver, a support worker and a peer
support worker and has provided access to safety,
resources and health supplies to women working the
streets at night.

Women continue to need the services provided by
the WISH drop-in Center. There have been new
programs introduced to improve literacy and job
readiness in the hope that some will see away out
of their present circumstances. They do continue to
need our prayers and support.

Respectively submitted
Lorna Robinson

Annual Report of Chishaun Housing Society
(Oakridge House)

Oakridge House is now 23 years old. It is an 8 story
apartment building with 72 one bedroom suites. Our
tenants, for the most part, are seniors ranging in age
from 65-103 years.

In the past year we have changed the process for
accepting applications for housing by joining up
with BC Housing and using their housing registry
system. This move has resulted in us spending a lot
less time sorting through applications, selecting
tenants and keeping records.

From the maintenance side of things, our biggest
project this year was replacing our aging elevators.
The next project will be the replacement of the
boilers sometime in the year ahead.

Social events are alarge part of the scene aswe try
to promote a community spirit anong our tenants.
We have had a Christmas Banquet, Chinese New

Y ear luncheon, a spring luncheon and look forward
to achoral presentation by the Orpheus Choir, abus
trip to Victoria, and a Canada Day bar-b-que.

Currently, the board members from SHUC are
Chuck Lew, Jim Wing, lan Paterson, Brian Forster,
Marg Brooke, Kathy McKean, and Nancy Keithley.

Respectfully submitted
Margaret Brooke

Library Report

—
t&j ..-; .
f /A This has been abanner year for the
g——1/ “Friendsof the Library”. Thefall book
sale profit, $1400.00 was the largest in
our history. Thanks once again to our impressive
sales team, to Louise Hager for her pre-sale advice

and to al who donated so generoudly.

We added 43 books to the collection in the past
year, made possible by memoria donations from
members and friends of the congregation and
support from the Christian Education committee.
Pamela Jeffery continued to assist with the selection
of books for children and young adults.

Our task in the coming months will be to take
inventory to determine what books are missing from
our shelves. Thisis always a harrowing experience.
We rarely have the resources to purchase
replacement copies.

John Updike, the American writer, acommitted
Christian, died this year. He wrote, “Books with
thelir transparent wrappers implied something
precious, spaces to gratefully creep into”. It isour
hope that our collection provides just such spaces,
spaces that will continue to enrich the lives of this
Christian Community.

Pat Hudson
Friends of the Library

Holly/ Daffodil Teasand Senior Lunches

All these events are very well attended. Charlotte
Burnsled the guestsin acarol sing before Holly tea.
All the food was donated by members of the
congregation and was delicious, similarly with the
Daffodil tea. Thank you! Everyone realy enjoyed
it. The entertainment for both teas was provided by
Andrew Humes on the flute. What alovely sound.
Erin Armstrong sang two songs for us. What a great
voice and Kevin Scott whose tales and jokes had
everyone laughing. It was agood timefor all. Erin,
Kevin and Andrew are all members of the
Sanctuary Choir. Aren’t we lucky to have such




talented people in the choir who are willing to share
their talents with us?

SeniorsLunches are held six times ayear on the
last Wednesday of the month with a program after
it. Lunches are catered by Amicaat Arbutus Manor
and served by helpers from our congregation. These
ladies also help with all the teas. They are smiling,
happy willing workers who give up their precious
time for others. Thank you very much for al your
hard work. We could not provide this service.
Without you all. Anyone wishing to help in these
areas please let Pat Mitchell or Phyllis Hayter
know. The more women we have, the more we can
spread the joy around.

Respectively submitted,
Phyllis Hayter

| am available by phone for any queriesto help
relieve some of the stress at the time of aloss.

Respectively submitted,
Phyllis Hayter

Memorial Report
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Once again this year we lost some : «//4"
long-time val uable members of our )
congregation who had worked hard in =~ "¢~ /
various areas of the church.

Of note for me was Ralph Conlin, who took charge
of the money for the various Fall Fair sales etc.,
helped by Gordon Dungate who thankfully is still
with us.

Also much loved Edith McLellan who had been a
minister here. She helped many congregants with
their problems, and was very much appreciated.

Detailed information regarding the procedure of
memorial services can be found in the grey
pamphlet entitled “In Times of Bereavement” on
the rack by the Reception Desk.

There were 11 memorial services, 9 receptions and
3 intermentsin past 12 months. Many thanksto all
the helpers who come an hour before the service
time, set up the tea, serve and then clean up. This
usually takes 4 or 5 hours which is big commitment.
Often the lead timeis only 3 or 4 days depending on
when the service is arranged for.

SUMMER OFHCE HOURS

During the months of July and August, The \l I
church office hours are as following; § //4_

Monday — Thursday: 9:00 am—4:00 pm % 0—'?
Friday: 9:00 am—1:00 pm R WO




